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Councillors, 

You are hereby requested to attend the Extra Ordinary Council Meeting to be held in the 
LOXTON ROOM, Administration Centre, Campbell's Corner, 60-82 Bridge Street, Muswellbrook 
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GENERAL MANAGER 
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MUSWELLBROOK SHIRE COUNCIL 

AGENDA 

1 ACKNOWLEDGEMENT OF COUNTRY 

2 CIVIC PRAYER 

3 APOLOGIES AND LEAVE OF ABSENCE 

RECOMMENDATION 

The apologies for inability to attend the meeting submitted by Mr R. Mahajan be ACCEPTED 
and the necessary Leave of Absence be GRANTED. 

 

4 DISCLOSURE OF ANY PECUNIARY AND NON-PECUNIARY INTEREST 

Section 451 of the Local Government Act requires that if a councillor or member of a council or 
committee has a pecuniary interest in any matter before the council or committee, he/she must 
disclose the nature of the interest to the meeting as soon as practicable and must not be present 
at, or in sight of, the meeting, when the matter is being discussed, considered or voted on. 

A pecuniary interest is an interest that a person has in a matter because of a reasonable likelihood 
or expectation of financial gain or loss (see sections 442 and 443 of the Local Government Act). 

A non-pecuniary interest can arise as a result of a private or personal interest which does not 
involve a financial gain or loss to the councillor or staff member (eg friendship, membership of an 
association, or involvement or interest in an activity).  A councillor must disclose the nature of the 
interest to the meeting as soon as practicable. 

Council’s Model Code of Conduct now recognises two forms of non-pecuniary conflict of interests: 

• Significant 

• Less than significant 

A Councillor must make an assessment of the circumstances and determine if the conflict is 
significant. 

If a Councillor determines that a non-pecuniary conflict of interests is less than significant and does 
not require further action, they must provide an explanation of why it is considered that the conflict 
does not require further action in the circumstances. 

If the Councillor has disclosed the existence of a significant non-pecuniary conflict of interests at a 
meeting they must not be present at, or in sight of, the meeting, when the matter is being 
discussed, considered or voted on. 

5 PUBLIC PARTICIPATION 
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6 ENVIRONMENTAL SERVICES 

6.1 DA 2021-158 - CHANGE OF USE - HEALTH CARE SERVICE -  

Responsible Officer: Sharon Pope - Executive Manager - Environment and Planning  

Author: Alisa Evans - Projects Planner  

Community Plan Issue: Support initiatives which reduce the community's impact on the 
environment 

Community Plan Goal: Require all development proposals to avoid and mitigate against 
potential environmental impacts and facilitate improved 
environmental outcomes where possible. 

Community Plan Strategy: Require all development proposals to avoid and mitigate against 
potential environmental impacts and facilitate improved 
environmental outcomes where possible. 

Attachments: A. DA 2021-158 Section 4.15 Development Assessment Report  

B. DA 2021-158 Proposed Plans  

C. DA 2021-158 Recommended Conditions of Consent           
 

 

PURPOSE 

An application was lodged on 21 December 2021 seeking consent for Change of Use to Health Service 
Facility at 79 Brook Street Muswellbrook (Lot 19 DP 701287).  

DA 2021-158 is being reported to Council for determination as the proposed development does not meet 
the minimum off-street car parking requirements of the Muswellbrook Development Control Plan 2009.  

RECOMMENDATION 

Council grant development consent to Development Application 2021-158 for the change of use 
of the building located at 79 Brook Street, Muswellbrook (Lot 19 DP 701287) to a health service 
facility, subject the conditions in Attachment C. 

Moved: _____________________________ Seconded: _______________________________ 

 
 

Cr A. Barry 

 

Cr M. Bowditch  Cr D. Douglas 
       

Cr J. Drayton 

 

Cr L. Dunn  Cr J. Lecky 
       

Cr R. Mahajan 

 

Cr D. Marshall  Cr G. McNeill 
       

Cr S. Reynolds 

 

Cr R. Scholes  Cr B. Woodruff 

 

DESCRIPTION OF THE PROPOSED DEVELOPMENT  

The application is seeking consent for a Change of Use to a Health Service Facility, new pedestrian 
access and car parking (see Attachment B). The site is currently occupied by a dwelling house, is zoned 
R1 General Residential and is situated within Muswellbrook Residential Heritage Conservation Area 
under Muswellbrook Local Environmental Plan 2009 (MLEP 2009).  
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ASSESSMENT SUMMARY  

Council Officers have assessed the development application under the relevant heads of consideration 
under Section 4.15 of the Environmental Planning and Assessment Act 1979. A copy of the Section 4.15 
Assessment is provided in Attachment A. The proposed development application complies with relevant 
requirements of the MLEP 2009.  

Key findings of the section 4.15 assessment include:  

➢ The proposed development was considered against provision of MLEP 2009 and is permitted.  

➢ The proposed development was considered against the provisions of relevant State Environmental 
Planning Policies (SEPP’s) and there are no provisions which would prohibit the proposed 
development.  

➢ The proposed development does not comply with the requirements of the Muswellbrook 
Development Control Plan 2009 (MDCP 2009) related to the provision of off-street car parking. A 
total of three (3) off-street car parking spaces were required while two (2) spaces can be provided 
once the width requirements of an accessible space are accounted for. When considering this non-
compliance Council Officers have had regard to the related MDCP 2009 objectives and formed a 
view that the proposed development may be supported if the applicant improves the footpath 
connectivity between the site and Sowerby Street where there is on-street car parking.  This would 
be achieved through the construction of a 2m wide concrete footpath. Conditions related to the 
design and construction of this footpath have been included in the recommended conditions of 
consent.  

➢ The proposed development is compatible with the remaining requirements of the MDCP 2009.  

➢ It is considered that the proposed development was unlikely to have any significant adverse 
environmental impacts.  

COMMUNITY CONSULTATION  

The development proposal was notified from 4 January to 18 January 2022. No submissions were 
received.  

OPTIONS  

The Council may:  

A) Grant development consent to the proposed development subject to the recommended 
conditions of consent – this is the recommended option; 

B) Grant development consent to the proposed development subject to different conditions of 
consent; or 

C) Refuse development consent to the proposed development and nominate reasons for refusal. 

LEGAL IMPLICATIONS 

Where the applicant is dissatisfied with the determination of the development application, they have an 
opportunity under the provisions of the Environmental Planning and Assessment Act 1979 to appeal that 
determination at the Land and Environment Court.  

CONCLUSION  

DA 2021-158 has been reported to Council for determination as the development proposal is 
noncompliant with MDCP 2009.  Staff recommend a condition requiring the installation of a section of 
concrete footpath along a portion on Sowerby Street to improve access to on-street parking as an 
alternative. 
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7 COMMUNITY INFRASTRUCTURE 

7.1 PUBLIC EXHIBITION - MUSWELLBROOK SHIRE COUNCIL 
RESOURCING STRATEGY 

Attachments: A. DRAFT 2022-2032 Strategic Asset Management Plan  

B. DRAFT 2022-2026 Workforce Management Plan  

C. DRAFT 2022-2032 Long Term Financial Plan   

Responsible Officer: Fiona Plesman - General Manager  

Author: Peter Chambers - Chief Engineer 
Michelle Cleary - HR Co-Ordinator 
Josh Hogan - Financial Controller  

Community Plan Issue: Our community's infrastructure is planned well, is safe and reliable 
and provides required levels of service 

Community Plan Goal: Maintain and continually improve asset management. 
Community Plan Strategy: Co-ordinate and facilitate implementation of the Asset Management 

Improvement Strategy.        

 

 

PURPOSE 

To seek Council’s endorsement for the public exhibition of the Muswellbrook Shire Council Resourcing 
Strategy comprising the DRAFT 2022-2032 Long-term Financial Plan, DRAFT 2022-2032 Strategic 
Asset Management Plan and DRAFT 2022-2026 Workforce Management Plan. 

 

OFFICER’S RECOMMENDATION 

Council endorses the revised Muswellbrook Shire Council Resourcing Strategy (DRAFT 2022-
2032 Long-term Financial Plan, DRAFT 2022-2032 Strategic Asset Management Plan and DRAFT 
2022-2026 Workforce Management Plan) for public exhibition from 27 April 2022 to 24 May 2022. 

 

Moved: _____________________________ Seconded: _______________________________ 

BACKGROUND 

Council’s DRAFT 2022-2032 Long-term Financial Plan, DRAFT 2022-2032 Strategic Asset Management 
Plan and DRAFT 2022-2026 Workforce Management Plan (Muswellbrook Shire Council Resourcing 
Strategy), attached under separate cover, have been reviewed in alignment with the DRAFT 2022-2032 
Muswellbrook Shire Community Strategic Plan and in consultation with Council’s senior executive team.  

Council’s Integrated Planning and Reporting documents, including the Muswellbrook Shire Council 
Resourcing Strategy require public exhibition of at least 28 days to allow sufficient time for community 
engagement and for Council to consider any feedback received prior to their adoption. 

CONSULTATION 

General Manager; 

Deputy General Manager; 

Manager Corporate Services and Chief Financial Officer; 

Manager Works, Property and Building Services; 
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Asset Management Engineer; 

Financial Controller; 

Asset and Financial Accountant; 

Human Resources Coordinator. 

REPORT 

The revised Muswellbrook Shire Council Resourcing Strategy articulates how Council will allocate 
resources to deliver the objectives under its responsibility as identified in the 2022-2032 Community 
Strategic Plan, including provisions for long-term financial planning, workforce management planning 
and asset management planning. 

The DRAFT 2022-2032 Long-term Financial Plan is a 10-year rolling plan to inform decision-making and 
demonstrate how Council’s commitments to the realisation of the Community’s vision and goals will be 
resourced and funded. 

The DRAFT 2022-2032 Strategic Asset Management Plan is a 10-year rolling plan outlining the key 
activities, requirements and planning objectives to ensure sustainable, effective and auditable asset 
management practice. 

The DRAFT 2022-2026 Workforce Management Plan is a 4-year document that shapes the capacity and 
capability of the workforce to achieve Council’s strategic goals and objectives. 

OPTIONS 

Council may determine to:  

1. endorse the revised Muswellbrook Shire Council Resourcing Strategy for public exhibition, or  

2. propose amendments to the DRAFT 2022-2032 Long-term Financial Plan, DRAFT 2022-2032 
Strategic Asset Management Plan and/or DRAFT 2022-2026 Workforce Management Plan prior 
to public exhibition. 

CONCLUSION 

It is recommended that Council endorses the revised Muswellbrook Shire Council Resourcing Strategy 
for public exhibition. 

SOCIAL IMPLICATIONS 

The Strategic Asset Management Plan (SAMP) provides the framework from which each discrete Asset 
Management Plan is developed to provide renewal, maintenance and capital investment plans to ensure 
Council’s assets meet the required life, function and expectations of the community within Council’s 
budget. Review of the SAMP facilitates long term planning to prioritise key objectives to meet the Asset 
Management Policy that considers the requirements and desires of the community. 

Investment in maintenance, renewal and new assets to meet the developing and ongoing needs of the 
community is determined by strategic long-term planning informed by condition assessments, valuations 
and resourcing. The ability to attract additional funding grants to provide additional community 
infrastructure requires plans such as the SAMP to demonstrate effective management of Council’s 
infrastructure assets. 

FINANCIAL IMPLICATIONS 

The Strategic Asset Management Plan (SAMP) outlines the requirements for ongoing replacement, 
renewal and maintenance of existing and future constructed and inherited Council assets, and forms the 
basis of Asset Management Plans for each class of assets. The SAMP is consistent with Council’s Long-
Term Financial Plan. 
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POLICY IMPLICATIONS 

The Strategic Asset Management Plan is referenced in Council’s Asset Management Policy (Policy no. 
A40-1). 

STATUTORY IMPLICATIONS 

Pursuant to section 335 of the NSW Local Government Act, 1993 the general manager is to prepare, in 
consultation with the mayor and the governing body, the council’s Resourcing Strategy. 
  
Pursuant to section 403 of the NSW Local Government Act, 1993 a council must have a long-term 
Resourcing Strategy for the provision of the resources required to perform its functions. 

LEGAL IMPLICATIONS 

Nil known. 

OPERATIONAL PLAN IMPLICATIONS 

The 2022-2023 Operational Plan will be developed in alignment with the goals and strategies outlined in 
the endorsed 2022-2032 Muswellbrook Shire Community Strategic Plan, the adopted 2022-2026 
Muswellbrook Shire Delivery Program and the adopted Muswellbrook Shire Council Resourcing 
Strategy. 

RISK MANAGEMENT IMPLICATIONS 

The Resourcing Strategy provides the framework for the identification and management of financial, 
asset management and human resources risks which may effect the realisation of Council’s objectives. 
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8 CORPORATE AND COMMUNITY SERVICES 

8.1 COMMUNITY GRANTS PROGRAM - ROUND 1 2022 

Attachments: Nil  

Responsible Officer: Fiona Plesman - General Manager  

Author: Ivan Skaines - Grants and Community Engagement Advisor 
Kim Manwarring - Manager - Community Services  

Community Plan Issue: Continue to improve the affordability, livability and amenity of the 
Shire's communities 

Community Plan Goal: Promote and facilitate increased participation in active and passive 
recreational activities. 

Community Plan Strategy: Continue small grants dollar for dollar program.        

PURPOSE 

The purpose of this report is for Council to establish a sub-committee in order to assess the applications 
received for Round 1, 2022 of Council’s Community Grants Program. 

 

OFFICER’S RECOMMENDATION 

1. Council endorses the formation of a Community Grants sub-Committee to determine the 
successful applications for receipt of funds from the 2021-22 Budget for Sundry 
Donations and Community Halls. 

2. Council nominates the following three Councillors as members of the Community Grants 
Sub Committee to assess and determine the successful applications to receive funds as 
part of Round 1, 2022 of Council’s Community Grants program; 

- __________________________________________ 

- __________________________________________ 

- __________________________________________ 
 

 

Moved: _____________________________ Seconded: _______________________________ 

BACKGROUND 

Council’s Community Grants Program provides financial assistance to local not-for-profit community 
groups and organisations that work towards enhancing the social, cultural and recreational well-being of 
the communities of Muswellbrook Shire.  

 Applications for Round 1, 2022 of the Program closed on Monday, 18 April.  The number and value of 
grants offered in this round will depend upon the amounts requested and the total available annual 
funding pool.  

CONSULTATION 

Grants and Community Engagement Advisor; 

Manager Community Services. 
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REPORT 

The Guidelines for Council’s Community Grants Program states that a panel of three (3) Councillors will 
be formed in order to assess the applications and make recommendations to Council for approval (Item 
12).   

Given that the next Ordinary Meeting of Council will not be held until the end of May, and there is a need 
to have the grants paid before the end of the financial year, the proposal is (for this Round only) that 
Council appoint a Sub-Committee and that the Sub-Committee will make the determination on the 
successful applications and that a report comes back to the next Council meeting for information 
purposes only. 

The Community Grants Sub Committee will be supported by the following staff officers: 

• Grants and Community Engagement Officer 

• Manager Community Services 

• Recreation and Property Officer  

OPTIONS 

1. Council nominates a sub-Committee comprising three Councillors to assess the applications 
received for Round 1, 2022 of Council’s Community Grants program; or 

2. Council does not nominate a sub-committee. 

CONCLUSION 

The establishment of the Community Grants Program has provided the opportunity for Council to provide 
financial assistance to local not-for-profit community organisations that work towards enhancing the 
social, cultural and recreational well-being of the communities of the Muswellbrook Shire.   

It is recommended that Council pursue option 1, listed above. 

SOCIAL IMPLICATIONS 

Local initiatives and projects that address priority issues in the community are supported. 

FINANCIAL IMPLICATIONS 

Nil known. 

POLICY IMPLICATIONS 

The Community Grants Program aligns with Council’s Financial Assistance and Sponsorship Policy. 

STATUTORY IMPLICATIONS 

The proposal is consistent with section 356 of the Local Government Act 1993. 

LEGAL IMPLICATIONS 

Not applicable. 

OPERATIONAL PLAN IMPLICATIONS 

This is in line with Council’s Operational Plan goals and objectives. 

RISK MANAGEMENT IMPLICATIONS 

Not applicable. 
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8.2 ADDITIONAL RATE VARIATION - APPLICATION PROPOSAL 

Attachments: A. Minister for Local Government - Guidelines for Additional 
Special Rates Variation Process for 2022-23  

B. Information-Paper-Additional-Special-Variations-2022-23-7-
April-2022.pdf   

Responsible Officer: Fiona Plesman - General Manager  

Author: David Walsh - Manager - Corporate Services & Chief Financial 
Officer 
Josh Hogan - Financial Controller  

Community Plan Issue: A Council that is well managed, efficient and properly resourced 
and that is responsive to its communities and stakeholders 

Community Plan Goal: Maintain a strong focus on financial discipline to enable Council to 
properly respond to the needs of the communities it serves. 

Community Plan Strategy: Work towards the achievement of a sustainable Operating Budget 
result in the General Fund.        

PURPOSE 

Provide Councillors information in order to decide on whether to support an additional special variation 
(ASV),and endorse an application by Council to IPART to seek a rate increase. 

 

OFFICER’S RECOMMENDATION 

Council endorse an application to IPART seeking a permanent additional rate variation of 1.8%. 

Moved: _____________________________ Seconded: _______________________________ 

BACKGROUND 

IPART annually reviews council rates and charges and sets the maximum increase councils can apply to 
their general income from these charges – this is called the rate peg.  For the budget period 2022/23, 
IPART has set a limit of 0.7%.  This report seeks to outline the impacts that the low-rate peg will have on 
Council.  Furthermore, IPART has provided for an Additional Special Variation (ASV) through an 
application to be made by 29th April 2020, with the ability for Council’s to apply for a rate increase 
consistent with their 2021/22 LTFP.  As such, this report will also provide an overview of how an 
additional increase of 1.8% could enable Council to provide a maintained level of service to the 
community. 

CONSULTATION 

Mayor 

General Manager 

Deputy General Manager 

Financial Controller 

Manex 

Finance Committee 

REPORT 

Due to on-going cost pressures across Councils and a decision by IPART to set the rate peg at 0.7%, 
Councils across NSW have been put into a position of difficulty.  As a result, IPART have released an 
additional round of special variations (ASV) that Councils are able to apply for.  In a departure from 
traditional SRV applications, the ASV is to be based on a simple application process allowing for 
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Council’s to seek permissions to increase their rates, provided Council endorses such an application 
through resolution, and that amounts sought are reasonable. 

IPART are still to release all documentation and the application, so to date Council officers are limited in 
the information they are able to provide, however, some high-level modelling has been done to provide 
community impacts for the successful application of an ASV at different levels. 

 

 

• What would be the overall revenue impact to apply an additional 1.8% in rates increases? 
o 1.8% Increase to 2.5% → 360k 

1.  

• What would that mean to the average household/business? 
o 1.8% Increase to 2.5% → $16  

2.  

• How would that benefit the council over the medium term? 
o 10-year cumulative additional revenue impact of around $3.9m (@2.5% vs 0.7%; 

assuming 2% in subsequent years) 
▪ Without the increase, Council services would have to reduce (e.g. Reduced road 

maintenance and renewals, parks maintenance, etc) 

 

Based on impacts to households and businesses being reasonable, it is proposed that Council endorse 
council officers to make an application to IPART for a permanent ASV. 

OPTIONS 

1. Endorse Council Officers to apply to IPART for a permanent additional special variation (ASV) of, 
at a minimum, 1.8%, or 

2. Leave the current rate increase as set by IPART at 0.7%. 

CONCLUSION 

Council officers recommend council endorse an application to IPART for an ASV. 

SOCIAL IMPLICATIONS 

As per the report. 

FINANCIAL IMPLICATIONS 

As per the report. 

POLICY IMPLICATIONS 

Nil 

STATUTORY IMPLICATIONS 

Nil 

LEGAL IMPLICATIONS 

Nil 

OPERATIONAL PLAN IMPLICATIONS 

Nil 

RISK MANAGEMENT IMPLICATIONS 
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Nil 

WASTE MANAGEMENT IMPLICATIONS 

Nil 

COMMUNITY CONSULTATION/MEDIA IMPLICATIONS 

Nil 

 

 



Item 8.2 - Attachment A Minister for Local Government - Guidelines for Additional Special Rates 
Variation Process for 2022-23 
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Attachment B Page 93 
 

  



Item 8.2 - Attachment B Information-Paper-Additional-Special-Variations-2022-23-7-April-2022.pdf 
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8.3 ADAPT PROJECT  

Attachments: A. Invitation from UHRM   

Responsible Officer: Fiona Plesman - General Manager  

Author: Matthew Lysaught - Manager - Works, Property & Building Services 
Fiona Plesman - General Manager  

Community Plan Issue: Support Job Growth 
Community Plan Goal: Facilitate the expansion of and establishment of new industries and 

business. 
Community Plan Strategy: Provide advice in relation to strategic land use planning and 

development control and assessment to support the work of the 
Economic Development and Innovation function.        

 

PURPOSE 

Council to review the ADAPT Project.  

OFFICER’S RECOMMENDATION 

1. Council formally endorses the ADAPT Project and nominates Cr. ________________ to join 
the ADAPT project Stakeholder Advisory Committee. 

2. Council does not endorse the ADAPT Project and does not participate in the ADAPT project 
Stakeholder Advisory Committee. 

3. Council does not formally endorse the ADAPT Project and does participate in the ADAPT 
project Stakeholder Advisory Committee 

Moved: _____________________________ Seconded: _______________________________ 

BACKGROUND 

In September 2021 Council’s General Manager and Mayor met with Mr Wayne Toms representing Upper 
Hunter Tourism who gave a presentation on behalf of a new corporation recently formed, the Upper 
Hunter Regional Museum Corporation, who aims to develop a major tourist destination for the Upper 
Hunter located in the Muswellbrook shire.  

CONSULTATION 

Mayor Reynolds  

REPORT 

The Upper Hunter Regional Museum Corporation (UHRMC) has undertaken a business case and 
promotional video for the development of a tourist destination for Muswellbrook Shire known as the 
ADAPT Project.  The Business Case for the ADAPT project is attached.  The UHRMC has formed a 
Steering Committee to guide the development of the project which includes: 

Upper Hunter Tourism (Wayne Toms); Muswellbook Chamber of Commerce (Mike Kelly); Upper Hunter 
Economic Development Corporation (Shaelee Welchman); Destination Sydney and Surrounds North 
(Glenn Cladwell); Bengalla Mine (Cam Halfpenny); Wanaruah Land Council (Tim Miller); Wonnarua 
Corporation (Laurie Perry).   

The UHRMC has attracted approximately $800k in donations towards the development and 
commissioned SMA Tourist Consultants to develop a Business Case.  The Business Case was released 
on 30th March.  The UHRMC is now seeking funding from the Federal and State Governments to 
progress the development of this project which is estimated to cost approximately $38 million.  

Allocation of Government funds for this project will complete with funding to complete the Muswellbrook 
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Town Centre precinct.  

OPTIONS 

Council formally endorses the ADAPT Project.  

Council does not formally endorse the ADAPT Project.  

CONCLUSION 

There is some confusion about council’s formal position in terms of the ADAPT Project.  The UHRMC 
has listed Council as a stakeholder and supporter of the project. Due to the size of the project and 
projected cost estimate it is important to have a formal position in relation to the ADAPT project.  

SOCIAL IMPLICATIONS 

The ADAPT project if successfully funded will have social implications for the Muswellbrook Shire.  

FINANCIAL IMPLICATIONS 

The ADAPT Project does not have any direct financial implications for Council.  The project is expected 
to compete with council in relation to funding applications.  

POLICY IMPLICATIONS 

NIL 

STATUTORY IMPLICATIONS 

NIL  

LEGAL IMPLICATIONS 

NIL  

OPERATIONAL PLAN IMPLICATIONS 

NIL  

RISK MANAGEMENT IMPLICATIONS 

NIL  

WASTE MANAGEMENT IMPLICATIONS 

NIL 

COMMUNITY CONSULTATION/MEDIA IMPLICATIONS 

Council is not aware of Community Consultation undertaken in relation to this project.  

 
 



Item 8.3 - Attachment A Invitation from UHRM 
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8.4 PUBLIC EXHIBITION - DRAFT 2022-2026 DELIVERY PROGRAM 

Attachments: A. Draft 2022-2026 Delivery Program - Under Separate Cover   

Responsible Officer: Fiona Plesman - General Manager  

Author: Melissa Cleary - Manager - Governance  

Community Plan Issue: Genuine and well informed community participation in decision 
making 

Community Plan Goal: Utilise best practice models of community engagement to ensure 
decision making is meeting the expectations of the community. 

Community Plan Strategy: Undertake a comprehensive community consultation program as 
per the Community Engagement Strategy.        

 

PURPOSE 

To seek Council’s endorsement for the public exhibition of the DRAFT 2022-2026 Muswellbrook Shire 
Delivery Program (DRAFT DP). 

OFFICER’S RECOMMENDATION 

Council endorses the DRAFT 2022-2026 Muswellbrook Shire Delivery Program for public 
exhibition from 27 April 2022 to 24 May 2022. 

Moved: _____________________________ Seconded: _______________________________ 

BACKGROUND 

Pursuant to section 404 of the NSW Local Government Act 1993, Council is required to have a program 
(called its delivery program) detailing the principal activities to be undertaken by Council to perform its 
functions (including implementing the strategies set out in the community strategic plan) within the 
resources available under the resourcing strategy. 

Council must establish a new delivery program after each ordinary election of Councillors to cover the 
principal activities of Council for the 4-year period commencing on 1 July following the election. 

CONSULTATION 

All Councillors 

General Manager 

Manex   

REPORT 

Council’s DRAFT 2022-2026 Muswellbrook Shire Delivery Program, which is attached under separate 
cover, has been developed in consultation with Councillors and Council’s senior executive team.  

Council’s Integrated Planning and Reporting documents, including the DRAFT DP require public 
exhibition of at least 28 days to allow sufficient time for community engagement and for Council to 
consider the community’s feedback on the DRAFT DP prior to adoption. 

OPTIONS 

Council may determine to:  

1. endorse the DRAFT 2022-2026 Muswellbrook Shire Delivery Program for public exhibition; or  

2. propose amendments to the DRAFT DP prior to public exhibition. 
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CONCLUSION 

It is recommended that Council endorses the DRAFT 2022-2026 Muswellbrook Shire Delivery Program 
for public exhibition over a period of 28 days. 

SOCIAL IMPLICATIONS 

As described in the DRAFT Delivery Program. 

FINANCIAL IMPLICATIONS 

As identified in the Resourcing Strategy and annual budgets 

POLICY IMPLICATIONS 

None identified 

STATUTORY IMPLICATIONS 

Pursuant to section 335 of the NSW Local Government Act, 1993 the general manager is to prepare, in 
consultation with the mayor and the governing body, the council’s Delivery Program. 

Pursuant to section 404 of the NSW Local Government Act, 1993: 

• a council must have a Delivery Program detailing the principal activities to be undertaken by the 
council to perform its functions within the limits of the resources available under the Resourcing 
Strategy; and  

the council must establish a new Delivery Program after each ordinary election of councillors to cover the 
principal activities of the council for the 4-year period commencing on 1 July following the election. 

LEGAL IMPLICATIONS 

None identified 

OPERATIONAL PLAN IMPLICATIONS 

The 2022-2023 Operational Plan will be developed in alignment with the goals and strategies outlined in 
the endorsed 2022-2032 Muswellbrook Shire Community Strategic Plan, the adopted 2022-2026 
Muswellbrook Shire Delivery Program and the adopted Muswellbrook Shire Council Resourcing 
Strategy. 

RISK MANAGEMENT IMPLICATIONS 

As described in the DRAFT 2022-2026 Muswellbrook Shire Delivery Program and the DRAFT 
Resourcing Strategy. 

WASTE MANAGEMENT IMPLICATIONS 

As described in the DRAFT 2022-2026 Muswellbrook Shire Delivery Program. 

COMMUNITY CONSULTATION/MEDIA IMPLICATIONS 

Community consultation and media plans will align with the adopted Community Participation Plan and 
Council’s adopted 2021/2022 Budget. 




